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draw hundreds of thousands of gallons per minute 
from these local rivers. 

In accordance with New Jersey Department of 
Environmental Protection (NJDEP) requirements, 
PSEG Fossil researched and installed the best 
technology available for modified cooling water intake 
structures to minimize the impact of plant operations 
to fish and blue crabs living in the local waters. Close 
to $12 million was invested in new travelling screens at 
Hudson in 2008 and Mercer in 2011.

The screens improve fish survival and safer return 
to the river. The system contains screens and gutter-
like rain troughs that safely contain collected fish. A 
low-pressure spray wash gently moves the fish off the 
screen and into a collection trough for safe release. 
The direction of the return system can be changed 
with the tides to prevent re-capture. “A demonstration 
study at Hudson showed an 80- to 90-percent 
reduction in mortality associated with impingement 
on the screens over two years of data collection,” said 
Laura Morales, senior environmental engineer.  

At PSEG Nuclear, environmental stewardship and 
wildlife protection are built into the processes of day-
to-day operation.

Salem generating station, in response to its New 
Jersey Pollutant Discharge Elimination System permit, 
embarked on an unprecedented effort to help restore 
a portion of the Delaware Estuary by establishing the 
Estuary Enhancement Program (EEP) in 1994. 

“Today, the EEP is recognized as the largest 

privately funded program of its kind in the country, 
with more than 20,000 acres of salt marsh and adjacent 
uplands being restored, enhanced and/or preserved,” 
said Christine Neely, director-regulatory affairs, PSEG 
Nuclear. Neely oversees the plants’ environmental 
programs. 

The Salem plant also protects sea turtles by 
removing the circulating water intake structure ice 
barriers after the winter season, which prevents the 
creatures from being trapped behind the equipment 
and drowning. Up until the early 1990s, the ice 
barriers were left in place year round, increasing 
the risk of impingement. Once the negative impact 
was recognized, PSEG Nuclear removed the barriers 
during the biologically active season.  

When transmission lines were built in the 1920s, 
PSE&G inadvertently built hibernacula, or dens, for 
snakes. With the increase of transmission work, the 
utility is finding up to 40 snakes at a tower, including 
venomous Copperheads, worm and ring-neck snakes. 
To ensure that these reptiles are not displaced from 
their habitats, an ecologist picks up the snakes and 
brings them to the New York Center for Turtle 
Rehabilitation and Conservation. There, the snakes 
are put into a 46-degree room and cared for until it is 
safe for them to be released back into their habitats.  

“We know where habitats are and which creatures, 
including endangered and threatened species, occupy 
the rights-of-way,” said David Grossmueller, senior 
permitting specialist. “We also work with the New 

Jersey Division of Fish and Wildlife for relocation of 
animals. Our role is to be mindful of all creatures.”

To enable small animals that inhabit the ROW to 
move around their habitat and minimize exposure 
to construction vehicles, there is a series of critter 
crossings. “These tubular structures are akin to paved 
roads for animals,” Grossmueller said. “The crossings 
are used by mole salamanders and turtles to travel to 
ponds during migration and breeding periods.”

PSEG will continue to take proactive steps to 
maintain the delicate balance between local wildlife 
and operations. Together, working with environmental 
organizations, the company will remain sensitive to 
habitats that play an important role in New Jersey’s 
ecosystem. O  
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FYI: Service Anniversaries and retirements i FYI classifieds

FOR YOUR INFORMATION:
To be considered for publication, all classified ads must be submitted 
via an internal on-line form, which can be found on the home page of 
myPSEG under “Classifieds.” Retired employees (and employees without 
access to the internal site) will be able to fill out and submit the same 
form, in PDF format, via email. That form, along with email instructions, 
can be found at www.pseg.com/retiree/classifieds. All fields must be 
completed for consideration. 

The deadline for submission is the first of the month prior to the issue 
of publication. Ads may be run up to a maximum of three consecutive 
times, if space allows. However, ads will not be rerun unless they are 
resubmitted monthly.

If you have questions, please contact Sheila Hairston at 973-430-5250 or 
at sheila.hairston@pseg.com.

REAL ESTATE - FOR RENT

Hilton Head Island, S.C., South Forest Beach, 2-BR/1-bath condo, sleeps 4; 
short walk to beach, stores and restaurants; pool, close to golf, tennis and all 
Island activities. Call Kevin at 609-799-6846 or email kevin.maher@pseg.com 
for availability, prices and information.

AUTOMOTIVE

2001 Mercury Cougar, black, V6 engine, rebuilt automatic transmission, tires 
less than 1 year old, custom stereo system, 150,000 miles. Asking $2,000. 
Contact Lindsay at 862-220-1953.

service Anniversaries

45 Years
John B. Bolland, compensation – G.O.
Gordon S. Campbell, Central substation – Somerset
Robert A. Lukaszewski, construction UG Central – Elizabeth

40 Years
Victor R. Alton, Jersey City gas
John B. Fillman, M&R/gas plants – Harrison
William P. McEnroe, Roseland district ops.
Gregory A. Michal, financial mgmt. services – G.O.
Barth E. Neitzel, BEC-maintenance – PSEG Power NY
Vincenzo Pacelli, gas distribution – Clifton
Richard G. Robinson, Metropolitan substation – Clifton
Robert E. Yankauskas, M&R/gas plants – Harrison 

35 Years
Shelley R. Davis, training center support – Edison Training Ctr.
James W. Iurato, gas distribution – Oradell
James B. Nugent, Salem chemistry – PSEG Nuclear
Gloria Remelgado, IT client services – G.O. 
Matthew D. Skobo, operational support group – Springfield
John C. Stoebling, service ops. – Oakland
Robert D. Vesper, measurement meter shop – Springfield

30 Years
Brad Andrucyk, internal auditing-support – G.O. 
Russell S. Arlotta, outage governance & oversite – G.O.
Donna M. Consiglio, construction inquiry – Walnut Avenue
Anthony J. Franzonia, construction project controls – G.O.
Joseph V. Graziano, investments-Energy Holdings – G.O. 
Kurt L. Miller, maintenance – Sewaren generating station
Curtis N. Shinn, inside plant construction – Hadley Road
Thomas A. Zotollo, large customer support – Clifton

25 Years
Salvatore P. Benanti, Jr., Southern division ops. mgr. – Lawrenceville
James M. Berglund, training-Hope Creek operations – PSEG Nuclear
William F. Booth, New Haven-mgmt. & admin. – PSEG Power CT
Scott M. Brown, large business center – Walnut Avenue
Kenneth M. Collins, fire department – PSEG Nuclear
Patrick K. Doonan, service ops. – Oradell
Mark P. Ferraro, Northern markout group – Secaucus
Gregory J. Foster, gas distribution – Harrison

Louis Galgano, OH Northern zone – Hadley Road
Leonard S. Guerrera, Bridgeport-operations – PSEG Power CT
Eric Haenggi, Southern division ops. mgr. – Moorestown
David K. Jafolla, Salem maintenance elec. I&C – PSEG Nuclear
Mark Lemongello, Cranford district ops. – Walnut Avenue
Kenneth H. Mackin, service ops. – New Brunswick gas
Gerald A. Magliulo, LTS-electrical division – Cragwood
Earl A. Rau, gas distribution – New Brunswick
John R. Shipley, peaking-operations – Edison generating station
Michael A. Sledge, Roseland district ops.
Robert D. Williams, measurement rev. integrity dept. – Springfield

RETIREMENTS
Mark Azzaro, training-Hope Creek operations – PSEG Nuclear
Philip Bassi, Palisades engineering – Secaucus
Walter Bott, III, maintenance – Bergen generating station
Ramesh Butani, electric & gas asset strategy – G.O.
James Carter, Jr., customer service-East – Harmon Cove
Joao Ferreira, fleet maintenance – Edison
Annmarie Franklin, Metropolitan ops. & resources – Irvington
Stuart Gerstein, Nuclear projects – PSEG Nuclear
Michael Gordon, peaking-operations – Edison generating station
Theodore Kozlowsky, Jr., operations – Hudson generating station
Keith Krafft, maintenance – Sewaren generating station
John Iannotta, service ops. – Summit
John Jennings, construction OH – Moorestown
Wayne Maddison, customer service-billing – Walnut Avenue
Thomas Naklicki, Enterprise resource mgmt. – G.O.
Jorge Perez, SMD-maintenance North – CMS
Roberto Perez, emp. relations HR services – G.O.
Asim Salahuddin, SMD-maintenance North – CMS
Michael Vallone, OH Northern zone – Hadley Road
Thomas Verdecchio, trn. plt. & eng.-overhead – Hadley Road 
Clint Walker, Sr., gas distribution – Summit
William Zengel, electric & gas asset strategy – Clifton

An expanded listing of service anniversaries (including 5-, 10-, 
15- and 20-year celebrants) can be found on the home page 
of myPSEG, PSEG’s Intranet site, under “Employee News” >> 
“Service anniversaries.”

FYI is compiled monthly by the PSEG human resources 
department. If you have any questions or comments about the 
information found here, please contact Doug Homan at  
973-430-6528 or via e-mail at douglas.homan@pseg.com.

“�My family supported a NJ TEARS Foundation event last May, 
and it was great to add PSEG’s matching gift to our donation. 
Using the website was easy and it was great to have the 
company support a community event in Bradley Beach.”

– Steven Coppola, resource recovery specialist

“�The money from this award is being used to help dozens of kids 
become better citizens and leaders, funding scouting activities for 
those who wouldn’t otherwise be able to participate. This award is 
living proof of PSEG’s commitment to supporting employees and 
their communities.”

– Bill Clancy, plant manager-Bethlehem Energy Center

“�I love the matching gift program! It allows me to stay engaged with two 
organizations that I care deeply about – PSEG and Rutgers. I’m always 
working to increase awareness among employees by reminding them 
that they have the opportunity to increase the impact of their donations to 
qualified non-profit organizations. A little really does go a long way.”

– Michael Tuosto, general manager-public affairs

What is the program? How can I benefit? How do I get involved?
Volunteer Grant Program (Previously  
Support for Sports and Dollars for Doers)

•	Must donate at least 25 hours of service per year for a grant; $10/volunteer hour
•	�Employees can earn up to $1,000 in grants for organizations they support; grant money 

can go toward one nonprofit or be dispersed among as many as four ($250 each). 

1) Visit easymatch.com/pseg.
2) Click the “Volunteering” tab.
3) �Log in and browse volunteer opportunities, submit your 

hours, request a grant, etc.

Charitable Contributions

Educational Matching Gift Program

PSEG will now match the first $2,500 that employees and retirees give to nonprofits.  
The previous match was up to $100.

PSEG will match up to $5,000 in employee and retiree contributions to eligible  
educational institutions.

•	Visit easymatch.com/pseg.
•	Click the “Donations” tab.
•	Log in.
•	Follow the steps provided.

Recognizing Excellence in Volunteerism Competitive award program that gives grants (up to $10,000) to nonprofits on behalf of 
remarkable employee volunteers

Go to pseg.com/community for application and  
additional information.

 PSEG Employee Crisis Fund Gives employees the opportunity to help one another by providing near-immediate  
financial assistance to other employees facing hardship

Visit pseg.com/crisis_fund to apply.

Amplifying Employee Giving to qualified 501(c)(3) organizations and youth sports, fire, rescue and veteran organizations characterized as 501(c)(4)

giving and volunteering, helping employees maximize and leverage the impact of their contributions. 
“We’ve made some changes to our Power of Giving program so that there’s greater flexibility in the 

ways in which we can offer support – and we’re going to keep making it better,” Lambert said. O

Critters Continued from page 1

Develop and execute opportunities to strengthen and grow 
our competitive, environmentally advantaged businesses.
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Strengthen relations with key stakeholders (e.g., customers, share-
holders, employees, regulators, governments and communities).
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Building 
a pipeline 
for talent 

The scariest fear of many recent grads, and their 
parents, is whether they will be able to find a job 
in today’s economy. Finding skilled employees is 
equally challenging for organizations such as PSEG 
Nuclear as an increasing number of employees reach 
retirement age.

Over the next five years, more than 40 percent 
of the PSEG Nuclear workforce will become eligible 
for retirement. To meet the organization’s workforce 
development needs, PSEG Nuclear has partnered 
with a number of local educational institutions to 
create employment pipelines, while also creating job 
opportunities for local residents throughout the region. 

“As the largest employer in the area, we recognize 
the important role that local residents play as 
dedicated employees,” said PSEG Nuclear President 
and Chief Nuclear Officer Tom Joyce. “We already 
enjoyed some great relationships with the local 
schools, so it was an easy decision to partner with them 
in developing the tools and training needed.”

The first step began several years ago when PSEG 
Nuclear partnered with Salem County Vocational 
Technical Schools (SCVTS) to create the Academy of 
Energy Applications for high school students. Using 
a curriculum focused heavily on mathematics and 

science, students learn about the variety of energy 
sources available, as well as the basics of electricity 
generation.

Now taught by a recent PSEG Nuclear retiree, the 
SCVTS program also allows students to take college-
level courses offered as part of Salem Community 
College’s (SCC) Nuclear Energy Technology (NET) 
program. The NET program uses PSEG Nuclear’s 
accredited training program for instrumentation and 
controls technicians with courses taught at a state-
of-the-art laboratory located at PSEG’s Energy and 
Environmental Resource Center.

“Since 2009, SCC has partnered with PSEG Nuclear 
to prepare the next generation of nuclear technicians,” 
said SCC President Joan Baillie. “Through the efforts 
of this collaboration, the NET program has produced 
more than 60 graduates, including its first four female 
graduates in 2012. Successful business-education 
partnerships support economic development and 
benefit business, education and students.”

PSEG Nuclear has benefited greatly from the 
partnership. More than 20 NET graduates have been 
hired by PSEG Nuclear while dozens more have served 
as interns during the summer or refueling outages. 
Other graduates have gone on to work at other 
nuclear plants throughout the region.

Building upon the pipeline developed with 
SCC, PSEG Nuclear has stayed local by developing 
a partnership with Rowan University’s College of 
Engineering, one of the top-ranked engineering 
programs in the nation.

“In the past, we didn’t have a very strong 
relationship with the school,” said Joyce. “When we 
looked at our engineering needs and our ability to 
recruit, it just made sense to partner with Rowan. It is 
a relationship that has grown over time and benefited 
PSEG, as well as the university and students.”

As part of the school’s engineering program, 
students are encouraged to participate in engineering 
clinics, where they work on small projects for local 
businesses. Since revitalizing the Rowan and PSEG 
Nuclear partnership, students have worked on several 
clinic projects for the company. 

Through the partnership with Rowan, PSEG 
Nuclear has been able to meet its goal to attract 
young, local engineers to work in the nuclear industry. 
More than 30 percent of the new hire engineers at 
PSEG Nuclear come from Rowan, with more than 
60 percent of the organization’s engineering interns 
coming from Rowan, as well.

“It’s a win-win for everybody,” Joyce added. “Our 
partnerships with the local schools have benefited us 
greatly and created dozens of job opportunities for 
local students close to home.” O

By Joe Delmar

Students from Salem Community College’s Nuclear Energy Technology 
Program work on an assignment in the program’s state-of-the-art lab 
located at PSEG’s Energy and Environmental Resource Center.
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Attract, develop and retain a high-performing 
and diverse workforce.
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Senior environmental engineers Mark Schwartzkopf (left) and Laura Morales, behind 
the return trough for the traveling fish screens at Mercer generating station.  
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